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ABSTRACT

The overarching objectives and initiatives of the six-year plan for Culturally Responsiveness are to:
e Imbue cultural responsiveness standards and approaches throughout the K-12 curriculum and instruction.
e Develop the Cultural Responsiveness Education Continuum (CREC) to assist in measuring culturally responsive practices in the district school/classroom.
e Develop and implement programs to train all district employees to have the skills and knowledge to be culturally responsive in their work.
e Ensure that grant applications and programs support cultural responsiveness.

e Enhance parents’ knowledge of their rights and responsibilities, how to navigate and work with District procedures and personnel and how to communicate their
needs.

e Improve customer service and satisfaction as measured by the School Climate and Connectedness Survey.
e Ensure academic opportunities and supports for all students that are culturally, ethnically and linguistically responsive.
e Work toward the adoption of a Cultural Responsiveness school board goal.

e |dentify systemic components of a culturally responsive organization and define what is meant by cultural responsiveness.
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GOAL 1:

= |ncrease achievement of all
students

= Reduce achievement gap

Imbue Cultural Responsiveness
standards and approaches throughout
curriculum and instruction, K-12.
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uamng_ and reco “F“ e'l'.d more ” E'a'.l.ed by .U doing-Racisn
. .
'Fla'.'s for e;.ep'andn g-Undoing
Develop the Culturally Responsive Review and refinement of Professional Development
Education Continuum (CREC) to assist in the CREC five-tiered with administrative staff in
measuring culturally responsive practices in continuum. the use of the CREC five-
the district school/classroom. tiered continuum.
Cultural Responsiveness-Standards,
school-action-plans:

Social and Emotional Learning
component of the Standards Based
Assessment Reporting system
intentionalizes cultural responsiveness.

Training on the Social and

Professional development for

Emotional Learning
component of the Standards-

all elementary teachers on
standards-based reporting

Based Assessment

Reporting Card
intentionalizes cultural

responsiveness.

Pilot SEL rubrics and
faceplates with identified
elementary teachers.

will continue using the
context of SEL.

The SEL pilot is expanded.

The SEL pilot is expanded

Rubrics and faceplates
developed for middle school

Pilot SEL rubrics and
faceplates with identified

SEL.

middle school teachers.
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Curriculum content areas incorporate
Cultural Responsiveness/SEL standards.

CREC criteria are part of the curriculum
renewal/adoption process. (changed to
goal)

Rubrics incorporating Cultural
Responsiveness criteria are developed and
used in evaluating curriculum materials for
math content area adoptions.

truall ;
K-8-Math-review process-develops

CREC is utilized as a reference in
developing curriculum guides.

Cutural Responsiveness
criteria are used in
evaluating curriculum
materials for middle school
Language Arts, middle

school and elementary math.

Curriculum department

reviews CREC (five-tiered)

All professional development
incorporates CREC into their

continuum and incorporates

training framework.

it into framework for

professional development.

Provide professional
development in SEL to

middle school teachers.

All core content area
adoptions have used
cultural responsiveness
criteria in evaluation of
materials.

All curriculum quides in
place have used the CREC
in the development

process.
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Goal 2:
Supportive and Effective Learning
Environment

Use Cultural responsiveness is alens Ensure that all six-year Classrooms and
through which every District initiative is » department plans > > workplaces across the
focused. (changed to objective) incorporate culturally District are high achieving,
responsive practices linguistically and culturally
inclusive.
Cultural-responsiveness-is-embedded Add-one-additional SEL-pilot
. L I
(moved to Professional Development
section)
goal-Baseline-data-collected. (moved wstroction-ndicated-by
to bilingual (BMEP) plan) aggregated-results-of survey
oeverbaseline-data-
(moved to become part of the Cultural responsiveness-and
Responsiveness abstract) formulatesfundamental
beliefs-aboutcultural
responsiveness-which-can
i ; _
.
_Deu_ele_p Systemic-pran tor
Hstitatiol alizing .eulteual
ESPORSIVERESS “I H'e. it
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Coemmunication-and
Professional-Development;
nourished-by-sustained
resourcesand-examplarsa
the-schoeols:
Systemicplanfor
Responsiveness-complete;
Spring-2009:
All district employees Administrative District professional
and-teaching-staff-have the skills and > development embeds > > _—
knowledge to ehampion be culturally Culturally Responsive
responsive in their work. practices
(moved from 06-07)
Cooperative Learning is incorporated
into all Math and Science trainings. O _— s _— s
Culturally responsive practices is a
mandatory component of Administrative > > — > E—— _
and paraprofessional training.
Each year provide follow-up cultural
responsiveness training and support. > > > - _
Each year deliver training through
Anchorage School District Summer S > > > EE—

Acacemy (ASDSA) on cultural
responsiveness.

il and Emeti :

inf | . .
contentareas-
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FY 2006 - 2007
- -
ge“t.".'u.e 0 P e_udeﬁ GH“;H al-awareness-and
the-annual TOTEM-conference-
! ‘d.' '.'"S.“ at"’el SS stant”, dvance .
component:

Develop a cultural responsiveness

Incorporate cultural

component in district induction plans to responsiveness in training
support new ethnically-diverse—hires. for induction liaisons.
Traim he Socialand Emotional
Learning-componentotthe Standards-
responsiveness. (moved to Goal 1)
Cultural responsiveness strand at Assets

; > > o _—
Fair. —>
Grant applications and programs

- > > _— _— >

support cultural responsiveness.

CREC asameasurementtool
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Governor's-Grantfor Drug-and-Violence
Prevention establishes 89.e|a|, and .
E ||et|e||||al Learhing intensive ne,e:pma_ tAg
Sate-and Brug-Free-Sechools- U.S:
; ;
Daparme ’E.GI Education Mentoring grant
application; in p’a' thership-with-Big-Brothers
Departmentof-Education
Foreigntanguage
Assistance-Program
i . F
elementary-Chinese
language program:
Goal 3:
Public Accountability
tieul -

currictiam-review-committees.(moved to
content area plans)

Parents are partners in their children’s
education. They know their rights and
responsibilities, how to navigate and
work with District procedures and
personnel, and how to communicate
their needs.

Collborate with Werk-with
ASD Accountability
Department and the
Assistant Superintendent of
Instruction on developing a 6
year parent involvement and
empowerment plan.

Review parent involvement

plan to determine Cultural

Responsiveness committee’s

role in its implementation.
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FY 2007- 2008

Tools are available to schools to help
measure cultural responsiveness.

Safe-and-Brug-Free-School Climate-and
Connectness-Survey-incorporates-culturally

Subcommittee surveys to

CREC emphasized as a tool

Administrators are trained to

identify needs of schools
related to cultural
responsiveness.

in professional development

use the CREC as a tool to

Review survey-data-and
forumate-prebvably-next
steps

evaluate culturally
responsive practices in their
schools
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planning- each-yearuse-School eachyearusesurvey data | eachyearusesurvey data | eachyearusesurvey-data | eachyearusesurvey-data
schoolimprovement.
Customer service and satisfaction Collaborate with Collaberate-with
will improve, as measured by School | communications to develop communication-department
Climate and Connectedness Survey service standards for the to-rerease-awareness of
and reported in the Profiles of district- customer-service standards
Performance. atthe buildinglevel
Provide service training for supervisors | Collaborate with Collaborate with
and staff-+{Spring-2007)-(moved from Communication Department | Communication Department
goal 2) to develop service standards | to increase awareness of
service standards at the
building level.
0 I F —
i O
fReasurable G.HIEH'aI |esp.e||snﬁeness goal
students;-upper-elementary-students;-and
see.enelay S“"d'e' t5;t0-be-admi |ste.|eell
SPHAg el.zg% II|e'se Suvey-guestions-a .d
the-resulting analys'ls' and-daia-reporing will
developed-to-assess-the-degree-of cultural
) o oll district el
(Entire section moved to BMEP plan)
and-Evaluationto-develop and-supportsforal
schoolboard-goal-
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tousethecurrent ASD
luation
evaluyate the use of
culturally-responsive
pedagoegy-
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