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Message from the Anchorage School Board

First, let me say “thank you” to our community for the continued strong 
support of the Anchorage School District. By sharing goals for building 
strong schools, our families and community members know that they 
can trust our District to provide access and a solid foundation for our 
students.
One-sixth of Anchorage’s population comes through the doors of 
ASD each day. Our District, as well as our city and the State of Alaska, 
continues to face economic and growth challenges. As the costs of 
the business of public education rise with inflationary demands, the 

Anchorage School Board is committed to advocating for the necessary 
funds from our State to continue to put the needs of students first. 
Graduating from high school is one of the first steps in being successful. 
As our students continue to build their lives after graduation, we can 
know that we have provided the foundation for a successful life.
Sincerely,

Starr Marsett 
Anchorage School Board President

Honoring Bettye Davis
This year, Ms. Bettye Davis retired from the 
Anchorage School Board as a champion for our 
District and community. For nearly forty years, Ms. 
Davis’ leadership on the Anchorage School Board, 
the State Board of Education, and many other civic 
organizations, led to increased student achievement 
and focus on equitable education access. Ms. Davis 

was elected to the Alaska House of Representatives, and was the first 
African-American in the Alaska State Senate. Ms. Davis was honored 
at a School Board meeting by our District, her family, and the entire 
Anchorage community, all of whom say, thank you, Bettye Davis.

Message from the Superintendent
Community members, researchers, and politicians 
ask, “What if there were no public schools in 
America?” I cannot imagine our city without our 
schools. I value the enormous contribution to our 
community life by the Anchorage School District’s 
more than 130 programs and schools. Educating 
more than 47,000 students, 6,000 employees work 
daily to ensure students are safe and learning what 

they need to succeed in life. 
It has been said, “A school is more than just a school. Ultimately, it 
is a foundation for the future and a reflection of societal values.” In 
Anchorage, isn’t that true? Our community thrives when our schools 
thrive. Our children thrive because our schools thrive. Our schools 

mirror and reflect what is happening in our city and our state. We are 
in this for the long haul, so the bigger picture includes the many areas 
of student learning. We are responsible and accountable for the public 
trust to provide the best education possible for those in our charge. We 
are proud to serve our community and proud to be ASD.
Cheers,

Dr. Deena Bishop 
Anchorage School District Superintendent



 Performance 
The Anchorage School District capitalizes on learning gains for students. 
We offer maximum learning access with expanded programs, including:
• Transition of King Tech to a comprehensive high school
• Expansion of Alaska Middle College School with a new option on the 

UAA main campus
• Opening of the first Yup’ik Immersion program

Opportunities for Growth
In 2012, Alaska adopted new, more rigorous learning standards in 
multiple content areas. Now ranked as 22nd in the nation in rigor, 
Alaska students were first assessed on these standards in 2015. One 
nationally accepted benchmark for measuring student success is 
the percentage of third grade students who are proficient readers. In 
the spring of 2018, just over 40 percent of ASD third graders scored 
proficient or advanced in third grade English Language Arts. 
The Performance Evaluation for Alaska’s Schools (PEAKS) assessment 
measures a student’s understanding of the skills and concepts outlined 
in the Alaska English Language Arts, Mathematics, and Science 
standards. PEAKS is administered to students in grades 3-10.
ASD students demonstrated gains in proficiency in math and reading 
by showing improvement by decreasing the percentage of students 
who scored below and far below proficient, as well as increasing the 
percentage of students who scored proficient and advanced.

Gains in Proficiency
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National Blue Ribbon School
Steller Secondary School was named a 2018 National 
Blue Ribbon School by the U.S. Department of 
Education as an exemplary high-performing school. 
Steller is one of 349 schools throughout the nation to 
be recognized.

Kelsey has fond memories 
of her teachers,

“It’s one thing when 
you know your 
friends are going to 
miss you if you’re 
not in class, but it’s 
really reassuring 
when you know your 
teachers would, too.”

 Graduation
Graduate Enters Radiology Program Thankful for 
ASD Teachers
Dimond High School class of 2013 graduate Kelsey Kingsley has 
recently been accepted into UAA’s Radiologic Technology Program. A 
radiographer assists physicians in the treatment of injury and disease 
by providing diagnostic images of anatomy. The program gets 50 –60 
applications annually and usually accepts 20–25 students each year 
statewide. This year, the program only accepted 16 students. Kelsey, 
the first person in her family to graduate high school, developed 
a strong work ethic beginning in high school that has led her to 
a challenging and worthy career. While attending Dimond, she 
established friendships with many of her teachers who encouraged her 
and made a point to get to know her. 
Alaska Department of Labor Commissioner, Heidi Drygas, recently 
said, “Let’s give Alaskans the competitive advantage they need to 
stand first in line for 
jobs that strengthen our 
economy and support our 
families.” The competitive 
advantage begins with 
a high school diploma. 
For more than a decade, 
ASD’s graduation rate has 
shown marked increase.
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80.2% 79.7% 81.4% 80.7%

4-year graduation rate
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 Attendance
ASD’s 2020 goal is that every student attend school at least 90% 
of the time. To reach this objective, ASD is taking a data-driven 
approach, using our data dashboard to understand patterns in 
student attendance and identify areas for improvement. This 
knowledge allows us to take concrete steps toward addressing 
these areas and reducing chronic absence, with the help of our 
community and families. 
Student attendance is another area where ASD shows opportunity 
for growth. Nationally, students who miss school 10 percent or 
more are considered chronically absent. In 2018, 23 percent of ASD 
students missed 10 percent (17 days) or more. All ASD schools have 
ongoing student attendance initiatives.
The school year kicked off with Attendance Awareness Month in 

September, promoting and recognizing the connection between 
school attendance and academic achievement. Initiatives and 
programs across our District work to highlight the attendance 
achievements of our students. Title I is again hosting the Golden 
Shovel Attendance Challenge, a friendly contest in which Title I 
schools compete to see which school can achieve the best 
attendance each month. The victor wins the Golden Shovel and 
celebrates with a school parade. 

82% Attendance
students who attended school at least 90 percent of the time 
during the first quarter of the 2018-19 school year 

 Recommendation
ASD actively works with our families to move toward the 90 
percent recommendation goal for every school. Positive learning 
environment, quality education, equitable student, parent, and 
educator interactions, and a safe welcoming environment are some 
of the areas that guide us toward achievement.
For 2018 Blue Ribbon award winner, Stellar Secondary, high 
parent recommendation comes from the devoted staff and their 
commitment to the school’s self-directed learning and parent 
engagement. With the support of parents and staff, Steller provides 
students with an extraordinary education experience based upon 
freedom and responsibility.
“I’ve never seen a group of students be so self-driven, self-
motivated as I do at Steller. It is really about wanting to be in 
control of your education. A large percentage of the kids involve 
themselves in all of the activities at Steller. They run events, 
organize events which are outside of the teacher purview. They 
really excel for the sake of their own improvement. As a parent 
I think we were fortunate to have an elementary school teacher 
identify Reagan as a good candidate for Steller in fifth grade. She 
said we should look at Steller, so we did, and we are here, and 
it is perfect. I see Steller as being an incredible opportunity and 
responsibility. I would say to every middle school teacher, look at 
your students and try to find those kids who would be exceptional 

Steller students, and to the parents too. Really evaluate your child’s 
capability. The draw for Steller is that it is a small community and 
a welcoming community, and you have a lot of hands-on learning. 
Those things are very appealing.” —Karen Gillis, parent

86%      of parents/guardians would 
recommend their child’s school



87%      of parents/guardians feel their child’s 
school is a safe place

 Safety
Safety for students and staff is our District’s number one priority. 
Addressing issues such as school violence, bullying, and mental and 
behavioral wellness is part of keeping students as far from harm and 
injury as possible. School Board policy and safety/security procedures 
and tools include: 
• School Resource Officers (SROs) – Anchorage Police Department 

collaborates with our District by assigning 15 full-time officers to our 
schools

• ASD Security and Emergency Preparedness Staff – Manages 
Districtwide safety and provides resources and guidance on how to 
deal with emergencies

• ASD Safety Committee – Comprised of ASD staff, parents/family 
members of students, and community members, explores the 
responses and tools available for schools to keep students safe

ASD Awarded Intervention Grant
ASD was awarded a $223,092 grant from the U.S. Department of Justice 
to establish a Safety Assessment and Intervention Network (SAIN). The 
Network is to provide school readiness for threat assessment before 
it happens. At schools, Crisis Intervention Teams (CITs) will be trained 
in identifying students at risk for, or in crisis. With proactive Crisis 
Intervention Teams in place, students facing mental and behavioral 
challenges receive help sooner.

 Efficiency
Striving to discover means of increasing efficiencies throughout our 
District, ASD achieved notable accomplishments in the 2017–18 school 
year:
• Integrating external communications with an updated and accessible 

website, mass notification, and mobile app 
• Replacing outdated phone systems to minimize cost
• Establishing a single recruitment and staffing solution
• Establishing mixed paper recycling at 95 schools and five 

administrative buildings through a grant from the Municipality of 
Anchorage Solid Waste Services Department and Alaska Waste 

Thank you, Voters
• Adding 20 –25 years life expectancy per school through select roof 

replacements/improvements and safety and code upgrades
• Improving HVAC at Willow Crest, West, Chugiak HS, and Rogers Park
• At West High and Romig Middle schools, projects repaired damage 

sustained during the 7.1 earthquake on January 24, 2016, which 
included structural upgrades, the addition of five classrooms, and 
improved flexibility



“We know that we must prepare our students 
for a world that is their own, one which is 
different from any other, and one in which 
they can accomplish their dreams.”

—Superintendent Dr. Deena Bishop
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The Board is committed to an environment of nondiscrimination on the basis of race, color, religion, sex, age, national origin, economic status, 
union affiliation, disability, and other human differences. No person shall be excluded from participation in, or denied the benefits of, any 
academic or extracurricular program or educational opportunity or service offered by the District. The District will comply with the applicable 
statutes, regulations, and executive orders adopted by Federal, State and Municipal agencies. The District notes the concurrent applicability of the 
Individuals with Disabilities Education Act, Title II of the Americans with Disabilities Act and the relevant disability provisions of Alaska law.

Any student or employee who violates this policy will be subject to appropriate disciplinary action.

Inquiries or complaints may be addressed to ASD’s Compliance/Equal Employment Opportunity Senior Director, who also serves as the Title IX 
and ADA Coordinator, ASD Education Center, 5530 E. Northern Lights Blvd, Anchorage, AK 99504-3135 (907) 742-4132, EEO@asdk12.org., or to any 
of the following external agencies: Alaska State Commission for Human Rights, Anchorage Equal Rights Commission, Equal Employment 
Opportunity Commission, or the Office for Civil Rights-U.S. Department of Education. REVISED: 8/2007, 8/2012, 5/2013, 7/2014, 3/2017, 9/2017

 ASD is updating the accessibility of its website to meet the needs of students and families.

This publication was produced and distributed at a cost of $0.32 per copy.

 AnchorageSchoolDistrict
  @ASD_Info 

@DrDeenaBishop  AnchorageSchoolDistrict  AnchorageSD

5530 E. Northern Lights Blvd. | Anchorage, AK 99504-3135 | (907) 742-4000 | www.asdk12.org


